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Sonoma State University

INTERIM PROGRAM REVIEW

DEPARTMENT:  THEATRE ARTS

ACADEMIC DIVISION:  SCHOOL OF ARTS AND HUMANITIES

DATE:  May 21, 2002

A.  BASIC INFORMATION


Majors:  80


Permanent faculty:  4


Temporary instructors  8


Courses offered:  61


GE courses:  5


Degrees offered:  1 (B.A. in Theatre Arts)


Concentrations:  3 (Acting, Dance, Technical Theatre)


Department Chair:  Dr. Jeff Langley

3. LEARNING OBJECTIVES

Mission of Theatre Arts Department   

Mission of the Theatre Arts Department is to create, teach and learn about theatre that enlightens as well as entertains, that explores the values and ideas of many cultures and times, and that contributes to the artistic and personal growth of both participants and audience. 


Unified Major Course Goal


Acquisition of the appreciation, understanding, and skills of theatre


Discipline Specific Objectives

1.   In the General Theatre concentration, the student is expected to 

demonstrate an acceptable level of knowledge and understanding of 
the history, humanistic ideas, values, and ethos of theatre, and its 
cultural contribution to society.


2.   In the Acting concentration, the student is expected to 

demonstrate an acceptable level of acting skills and artistry.


3.   In the Technical Theatre concentration, the student is expected to 
demonstrate an acceptable level of skills and artistry in design, 
construction, technical operation, and stage management.


4.   In the Dance concentration, the student is expected to demonstrate 
an acceptable level of movement, dance, and choreographic skills and 
artistry.


5.   The student in any of the four concentrations is expected to be 
conversant with the broad body of knowledge that pertains to his or 
her concentration, including the vocabulary of the director, playwright, 
choreographer, designer, actor, dancer, and technician.


Analytical and Communication Skills
6.   The student is expected to demonstrate the ability to be collaborative, creative, resourceful, and persistent in problem solving.


7.   The student should be able to analyze and synthesize the diverse 
elements that create a unified whole.


8.   The student is expected to view theatre and dance from analytical, 
critical, cultural, and historical perspectives.


9.   The student should be able to communicate effectively with an 
audience.


Relating Values with the Art of Theatre

10.  The student should be able to work productively and cooperatively 

in collective and group efforts both in and out of theatre.


11.  The student should be cognizant of the power of theatre to 
transform and communicate.


12.  The student will be expected to demonstrate broad understanding 
of the contributions to world culture of non-Eurocentric and diverse 
American theatre and dance traditions as well as those derived from 
European origins.


13.  The student should be prepared to take artistic risks and embrace 
innovation.


14.  The student should be prepared to move to the next phase of
life 
and career, whether in theatre or another field, with confidence in his 
or her analytic, critical, and communication skills.


15.  The student should be prepared to become an active, effective, and 
responsible member of society.

D.  ASSESSMENT APPROACH ADOPTED BY THE DEPARTMENT

The Theatre Arts Department will use three main strategies for assessing student learning at the program level:

1.  Junior and Senior Level Block Assessment


Description:  

In the Junior and Senior Level Block classes (THAR 310 A and B, 410 A and B for Dance; 320 A and B, 420 A and B for Acting and 410A/B forTechnical Theatre) learning assessments take place at the end of each semester.  Each student meets with the core faculty member(s) who have been teaching that semester for evaluation of the student’s work.  These assessments are written and kept in the student files.  (see sample evaluation form) 


Justification:
The Junior and senior level Block classes culminate the learning experience for the Theater Arts major concentrating in dance, drama or technical theatre.  They have already taken the core courses and by the last semester of the senior year, have completed the major requirements.  This evaluation process enables us to track their progress during the last 4 semester of their major requirements, and their senior year final semester evaluation is an effective way to assess departmental learning objectives. 

2.  Achievement in Productions and Auditions


Description:

Faculty members who audition students and direct student work in production and performance are constantly assessing the quality of students’ work.  While an assessment form may be useful (see included), in the Performing Arts assessment is often more qualitative rather than quantitative, and requires a more comprehensive human fabric of knowledge than forms can calculate.  Observing the various productions of student work (3 to 5 main stage shows and numerous student works) is the most effective tool of assessing how well the department is meeting their educational objectives.


Justification:

The culmination of a student’s training is evident in the totality of the way that he or she auditions, designs, choreographs, stage manages, works backstage, rehearses, and/or performs.  Engagement in the process of production  reveals the student’s acquisition of knowledge and skills in the classroom, and  the student’s understanding and abilities, including critical thinking, analysis and synthesis, ability to work collaboratively, acceptance of others’ perspectives, and communication skills as well as the technical skills of his or her specific concentration.   We can measure our progress toward our goals by observing how many of our students progress in their abilities to handle bigger and more challenging roles and responsibilities as they move from freshmen to senior year.  To some extent, success in audition and performance process gives direct feedback to the student and teacher alike how well the educational goals have been met.

3.  Embedded assessment 

Description:

For targeted classes, exams will include questions that will ascertain whether departmental goals are being met.

Justification:

Specific classes are often the most effective place to measure how well educational goals are being met.
E.  FEEDBACK PROCESS

1.  The information generated through end of semester assessment of Block students, productions, auditions, and embedded questions in exams will be summarized and reported to all department faculty in the annual departmental faculty retreat held every Fall semester.
F.  ESTABLISHMENT OF THE ASSESSMENT PROCESS

1.  Evaluations of Seniors in the Advanced Dance, Acting and 
Technical Theatre Block will take place in the Spring of 2001. 


2.  Our first faculty retreat, as described in Section E 1, will take place in 
August, 2001.

3.  New questions are being developed to include in exams in targeted classes that will measure how effectively we are reaching our goals.  We aim to include these questions in exams in targeted classes  by the Fall semester 2002.

4. The reality of the Theatre Arts Department is that there are only four full time tenure track faculty to accomplish the objectives and tasks of the Theatre Arts department.  These include:

overseeing and teaching four educational tracks:  acting, dance, technical theatre, and general theatre;  

direction and management of two to five main stage shows each semester;  

all committee work for a department – hiring, RTP, program assessment, University wide committee work, Evert B. Person scholarship committee work, guest artist programs, and related Greenfarm and Festival activities  

advising for 80 majors (an average of 20 advisees per faculty member)

a workload of classes that often results in over 40 contact hours of teaching per week (due to performances which often rehearse 7 to 11 every evening with 3 WTU’s in compensation to the professor)

in addition, the enormous University and county wide expectations and workload brought about by the new Green Music Center.   

Adding the burden of creating additional assessment tools and the resulting additional workload is beyond what is humanely appropriate to expect from these four people at this time.  Our most effective  assessment tool lies in the “proof of the pudding”:   how our students perform in production and auditions.

