
LEADERSHIP:  tHE EVO LU tION

There are a variety of ways to gain leadership experience at 
Sonoma State University.  From coursework and experiential 
opportunities to community service and peer helping positions, 
students can choose from a variety of options.  Coursework, in the 
form of UNIV 238, lays the foundation of leadership development. 
Practical experience provides the framework by which leadership 
theory is put to use.  By linking theory and practice, growth and 
maturity are fostered, thereby preparing students to enter the 
professional world well-equipped with strong values and honed 
skills.
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SUMMER ORIENtAtION LEADER

Summer Orientation Leaders assist with new student 
orientation programs during the summer.  Orientation Leaders 
work to provide assistance and support to new students 
and their parents.  Responsibilities include: informal academic 
advising, introducing students to campus resources, developing 
student support groups, providing conflict resolution, and 
assisting Educational Mentoring Teams.  A flexible working style 
is essential for this position.  Compensation includes room and 
board during the program and training dates, and a competitive 
stipend.

Summer Bridge Leaders provide support and guidance to 
students participating in SSU’s Summer Bridge Program.  This 
week-long program provides students the opportunity to develop 
and experience the formation of a collaborative learning/social 
community while developing skills to help their transition from 
high school to college. Program participants are mostly first-
generation and historically low-income students preparing to 
attend SSU in Fall 2004.  Work schedule will include night and 
weekend work during the program.  On-campus living is required 
throughout the training and the program.

Peer Mentors participate in Educational Mentoring Teams to provide 
advising, peer contact, and support to students in their fi rst year at 
SSU.  Job responsibilities include working as a Teaching Assistant for a 
Freshman Seminar course and assisting in the recruitment and selection 
of next year’s Peer Leadership students.  Peer Mentors are paid a 
competitive hourly wage.  This is a one-semester commitment (Fall 
only). Peer Mentors must be available in late August for training.

SUMMER BRIDGE LEADER

Community Service Advisors (CSAs) are responsible for men-
toring, advising, and setting boundaries with students who live 
in the Residential Community.  They are trained to respond to 
emergencies, make referrals to appropriate campus resources, 
provide monthly educational and social activities, uphold Resi-
dential Community standards and policies, and build bonds of 
respect and caring within a community of diverse individuals.  

COMMUNItY SERVICE AD VI SOR

Job expectations include, but are not limited to: on-call 
weekend and weekday duty and service desk coverage, weekly staff 
meetings, weekly in-service training, weekly supervision meetings, and 
being a campus leader and role model.  Compensation consists of 
free room and board or equivalent, and a competitive stipend.  CSAs 
experience teamwork, close personal mentorship by experienced 
professionals, and a truly unique opportunity for personal learning 
and growth. CSAs must be available in mid-August for training.

In the Freshman Interest Group (FIG) program, students 
live together, take a core set of courses around a particular 
theme, and take a special section of Freshman Seminar. The 
themes include: Business and Economics; California Backroads; 
Education (K-12); Global Languages and Issues; Pre-Health 
Professions; and Performing Arts.

FIG PEER ADVISOR

The FIG Peer Advisors serve as a Peer Mentor in the fall 
Freshman Seminar section; teach a one-unit theme based spring 
seminar; coordinate tutoring sessions and study groups; work with 
Community Service Advisors (CSAs) with educational and academic 
support programs; facilitate student/faculty interaction; and coordinate 
speakers and fi eld trips related to their theme.  This is a two-semester, 
12-15 hour per week position that pays a competitive hourly wage. 
Prior leadership position strongly preferred.

WHAt IS tHE ESAS PEER 

LEADERSHIP PRO GRAM?
ESAS programs and staff are supported by student leaders 
who share a commitment to student retention and graduation.  
Because ESAS staff understand the value of peer interaction, we 
are committed to providing the best training for our peer leaders. 
In an effort to create a common foundation for all ESAS Peer 
Leaders, we require completion of University 238, Foundations of 
Leadership, before employment in one of the five positions that 
ESAS categorizes as Peer Leadership positions.

WHAt IS ENROLLMENt & StUDENt 

ACADEMIC SERVICES?

Enrollment and Student Academic Services (ESAS) is 
dedicated to providing services that assist students in their academic 
endeavors.  From Orientation (SOAR) and Freshman Seminar to academic 
advising and tutorial services, ESAS programs strive to improve student 
success in college.  ESAS is a natural home for leadership opportunities 
in the form of paid positions designed to guide students in creating a 
successful college experience.



tHE EVO LU tION

Sonoma State University
Enrollment and Student Academic Services

Peer Leadership Program

StEP ONE
Obtain an ESAS Peer lead er ship  
General Application from Salazar 
1061, the Residential Life Office, or an 
informational meeting.  Included with 
the application will be sup ple men tal 
pages that describe the position(s) in 
which you are interested. 

StEP tWO
Attend a Peer Leadership In for ma tion 
Session on one of the fol low ing dates:

Dec 3 (Wed), 7:00 p.m., Salazar 1061
Dec 8 (Mon), Noon, Salazar 1061
Feb 2 (Mon), 7:00 p.m., Salazar 1061
Feb 3 (Tue), Noon, Salazar 1061
Feb 4 (Wed), Noon, Salazar 1061
Feb 5 (Thur), 7:00 p.m., Salazar 1061 

StEP tHREE
Register for University 238!, 
Foundations of Leadership, for the 
spring semester.

StEP FOUR
Return the completed ap pli ca tion, 
unoffical transcripts, per son al es-
say, and one letter of recommendation 
from an SSU staff or faculty member, 
at one of the  two follwing dates and 
times:
    Mon. February 16th@10-4pm (SALZ  1060)
 Tue. February 17th@10-4pm (SALZ 1060)

*(Some positions may also require a
rec om men da tion from a current student leader)

University 238:  Foundations of leadership course of fer ings
InstructorTimeCourse # Class

Choose From One of These:
Units

T   10-12:50 p     3330

T   1-3:50 p         3331

T    10-12:50 p     3332

W    1-3:50 p       3333

W  10-12:50 p     3334

W  1-3:50 p         3335

R    10-12:50 p    3336

R   1-3:50 p         3337

R   9-11:50 a        3338

F   9-11:50A         
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Univ 238    Found Ldshp   Woods

Univ 238    Found Ldshp   Miller

Univ 238    Found Ldshp   Dzik (EOP Academy)

Univ 238    Found Ldshp   Davenport

Univ 238    Found Ldshp   Greathouse

Univ 238    Found Ldshp   Dickson (Creativity)

Univ 238    Found Ldshp   Hotaling

Univ 238    Found Ldshp   Painter

Unvi 238    Found Ldshp   Abiko  

Unvi 238    Found Ldshp  Peterson

L E A D E r S H I P
Become a  leader and give to the next generation of 
lead ers because someone gave to you!


