
Intercultural Communication with Women at Work:  
Engaging Issues of Race, Culture and Sexual Orientation  

 
As professional women administrators in higher education we often feel the absence of a 
community, and we want to reach out to our women colleagues who are different from us 
by race, culture and/or sexual orientation. Yet all too often we are reticent with feelings 
of awkwardness, discomfort, fear, and not knowing how to effectively engage the 
differences. In this session together we will: 

1. Name the areas of difficulty that arise in our communication with women across 
cultural, racial, and sexual orientation lines.  

2. Generate and practice ways to use the intercultural tensions and our own sense of 
vulnerability as an in road to authentic intercultural interactions. 
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