
SAMPLE QUESTIONNAIRE

FACULTY PERCEPTIONS OF THE PERFORMANCE OF ADMINISTRATORS

Your Academic Rank: Assistant Professor___   Associate Professor___   Professor___

Administrator under review:  Name_____________________________________
                                                Title______________________________________

Directions:  Please indicate your perception of the performance of the above named administrator
        by (date)_________________

(Name of Administrator under review)
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1.  Provides effective leadership for the improvement and currency
of academic programs.
2.  Communicates information and decisions promptly and
effectively.
3.  Effectively manages and utilizes fiscal resources in Academic
Affairs.
4.  Works effectively with campus administrators in the furtherance
of the University’s mission and goals in planning, developing,
improving, and assessing academic programs and academic support
services.
5.  Provides effective leadership for innovation and implementation
of technology initiatives on campus.
6.  Provides effective and timely leadership and guidance to the
College Deans toward the enhancement of quality in faculty
selection, evaluation and performance.
7.  Provides effective leadership and guidance to search committees
charged with recommending candidates for Deans’ positions.

Provides effective leadership in enrollment management.
9.  Works effectively to assure compliance with accreditation
standards.
10.  Consults with the Academic Senate and its governance
committees regarding policy matters regarding the faculty.
11.  Overall, _________________________ (name) is an effective
________________________________________________ (title)
Comments:  (Note:  Comments must be signed.  Use additional sheets if necessary.)

Name:


